Working for the Trust
Enjoy – Learn – Succeed
Our Commitment to you:
As a member of the Beckfoot Trust you will be a part of a very positive, skilled and aspirational
community. You will be well led, professionally developed and cherished. We will ensure you are able to
maximise the benefits of working within a successful Trust. This includes:
 Working for an organisation that has clear values and vision, highly aspirational, child centred, and

passionate advocates for comprehensive education.
 A culture where every student enjoys learning and expects to succeed.
 Working in schools that are well led. Great leaders positively shape culture and climate. They

communicate well and lead by example.
 Promoting wellbeing and work life balance.
 Getting the benefit of scale that comes from working within the Trust.
 Benefit from Trust wide collaborative networks where best practice can be shared to avoid

duplication. This includes common schemes of learning.
 Providing dedicated Planning time for teachers to work collaboratively to plan great lessons on












Monday afternoons. This is in place across all our schools.
Easing teacher and staff workload. An absolute commitment to fully embracing best practice
nationally with regard to reducing teacher workload.
The Trust supports a wide range of wellbeing initiatives that will promote a work/life balance. Our
initiatives including: Balanced Workload, Mental Health initiatives, Welfare Groups, Staff Social
events.
Access to high quality appraisal annually supported by formalised self-reflection. All leaders
complete a Trust 360 Self Evaluation annually prior to appraisal.
Access through our Teaching School to a very wide range of Trust career stage leadership
development programmes. These link into our Trust Succession Planning strategy.
We seek feedback on our effectiveness at regular stages throughout the year. To further improve
as an organisation we need to listen to our employees, students and parents to understand their
views and to act on feedback.
We have a positive relationship and formal processes to negotiate and consult with recognised
trade unions.
Provide a generous approach to a range of flexible working patterns and family friendly policies.
Offer a contributory pension that is competitive with those offered elsewhere.
Offer additional benefits including a generous Leave of Absence policy and commitment to the
Bradford Living Wage that is more attractive than the National Minimum Wage. There is also
access to on-site facilities access to a salary sacrifice scheme (childcare vouchers).

Our Expectations of a Trust Employee:
 Embrace the Trust and its values and Vision.
 High levels of professionalism and a desire to keep learning new things.
 Be flexible and adaptable in your approach to team working, collaboration and resilience.
 Embrace performance management initiatives to get the most out of opportunities available.
 Positivity and a willingness to work hard and go the extra mile.

‘Making Beckfoot Trust the employer of choice’

